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House.
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Life Insurance in In
urance agents,

Life INS .
derwriting.

unit III :

Life Insurance corporation of Inde11a]’1'ng =4 un

Insurance Plans, Life Tnsurance S

settlement Of claims 1N
Insurance

The General

Unit IV :
in Life Insurance,

premium Calculation
General Insurance,

Life Insurance,
Corporation of India.
unit v :

Liberalisation and Insurance, The Insurance Act,1938; The
Insurance Regulatory and peyelopment Authority (IRDA), Prospects

and challenges in Insurance Sector.

Books Recommended
1. Mishra, M.N.: Principles & Practice of Insurance, S.Chand &

Companyy New Delhi.
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' Un‘it Vv o -
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D Fund and Miscellaneous provision ACT,

1972. Maternity ganefit Act,1961
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resolution
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Meaning, Nature and factors of organizational Change, Planned
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Interventions.
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